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The Arnolds Back an Extreme DEI Agenda
One of President Trump’s very first acts upon taking office for his second term was to put a stop to 
illegal, government-sanctioned discrimination in the form of diversity, equity, and inclusion (DEI) 
policies. In place of such policies, the president and his administration would go on to restore a system 
of merit-based opportunity that rewards individuals for their hard work and achievement, including: 
 
		  •   Banning the use of DEI in the Armed Services; 
		  •   Removing DEI criteria for the Foreign Service; 
		  •   And eliminating DEI practices by federal contractors and subcontractors. 
 
Rather than entertaining the unfair nature of race- and sex-based preferences that are explicitly called 
for under DEI frameworks, the president is invested in protecting the civil rights of all Americans and 
rejecting illegal discrimination, whether through government agencies or in the private sector.  
 
Laura and John Arnold, however, have propped up institutions that are diametrically opposed to 
President Trump’s effort to end discriminatory DEI practices with millions of dollars in donations. Even 
their own organization, Arnold Ventures, is publicly aligned with Inclusive America, a group that aims 
to “help make the government as diverse as the people of the United States” and pushes a Pledge for 
Diversity, Equity, and Inclusion that calls for signers to “make diversity, equity, and inclusion a priority 
for government personnel at every level.” The Arnolds and their organization are pushing an illegal 
DEI agenda that is directly at odds with the Trump administration. 

 

The American Civil Liberties Union Is Leading the Legal Fight Against 
President Trump’s Efforts to Dismantle DEI Policies 
 
The American Civil Liberties Union Foundation – the 501(c)(3) arm of the ACLU that focuses on 
litigation and communications efforts – has received between $5,000,000 and $9,999,999 from Laura 
and John Arnold and has also received $260,000 from the Laura and John Arnold Foundation over the 
past five years.  

LAURA AND JOHN ARNOLD 
CHARITABLE CONTRIBUTIONS 

DEC 2015 - DEC 2017

$10,000,000+
GiveDirectly, Inc.

$5,000,000 - $9,999,999
American Civil Liberties Union Foundation, Inc.

Baylor College of Medicine
Greater Houston Community Foundation

KIPP, Inc.
Planned Parenthood Federation of America, Inc.

(“Charitable Contributions,” Laura And John Arnold Web Archive, Accessed 4/28/26) 

https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
https://www.whitehouse.gov/presidential-actions/2025/01/restoring-americas-fighting-force/
https://www.whitehouse.gov/fact-sheets/2025/03/fact-sheet-president-donald-j-trump-removes-dei-from-the-foreign-service/
https://www.whitehouse.gov/fact-sheets/2026/03/fact-sheet-president-donald-j-trump-addresses-dei-discrimination-by-federal-contractors/?query-11-page=2
https://inclusiveamerica.org/landscape/
https://inclusiveamerica.org/mission/
https://pledgefordiversity.org
https://pledgefordiversity.org
https://www.aclusocal.org/difference-between-aclu-and-aclu-foundation/
https://web.archive.org/web/20180514182734/http:/www.lauraandjohnarnold.com/charitable-contributions/
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In February 2025, the United States Department of Education’s Office for Civil Rights announced in 
a “dear colleague” letter that “treating students differently on the basis of race to achieve nebulous 
goals such as diversity, racial balancing, social justice, or equity is illegal” and that the Department of 
Education would no longer tolerate such discrimination. This reminder to schools that receive federal 
financial assistance of their nondiscrimination obligation was immediately seen as a threat to those 
who regularly push DEI policies, including teachers’ unions. The ACLU, the ACLU of New Hampshire, 
and the ACLU of Massachusetts almost immediately joined with lawyers for the National Education 
Association – the largest labor union in the United States – to file suit against the Department of 
Education. That lawsuit led to the invalidation of the “dear colleague” letter and a legal setback for 
the administration. 
 

 

The ACLU also led the charge against efforts to reverse the tide of DEI policies at the state level 
and filed lawsuits in states like New Hampshire and Mississippi when laws were enacted to end the 
discriminatory practice. Whether at the state or federal level, the ACLU and its affiliate chapters has 
spearheaded the legal battle to keep DEI’s race- and sex-based preferences entrenched in American 
society. 
 

Brookings Scholars Believe That Ending DEI Policies Is “Robbing People of the 
Resources That They Deserve” 
 
Brookings is an ostensibly nonpartisan think tank based in Washington, D.C. that has received $5.7 
million from the Laura and John Arnold Foundation since 2020. 

“This ruling ensures that educators can engage in scholarship and teach 
history, literature, and other subjects where race, gender, and the values 

of diversity, equity, and inclusion appear, without fear of arbitrary or 
discriminatory enforcement.” 
 - ACLU Racial Justice Deputy Director Sarah Hinger

LAURA AND JOHN ARNOLD FOUNDATION 
GRANTS TO THE AMERICAN CIVIL 
LIBERTIES UNION FOUNDATION

2020 
2021 
2022 
2023 
2024 
Total 

$115,000 
$115,000 
$30,000 
- 
- 
$260,000 

Source: ProPublica

LAURA AND JOHN ARNOLD FOUNDATION 
GRANTS TO BROOKINGS

2020 
2021 
2022 
2023 
2024 
Total 

$679,581 
$338,372 
$1,294,404 
$1,514,488 
$1,873,982 
$5,700,827 

Source: ProPublica

https://projects.propublica.org/nonprofits/organizations/263241764
https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf
https://www.aclu.org/cases/national-education-association-et-al-v-us-department-of-education-et-al
https://www.aclu.org/press-releases/department-of-education-backs-down-on-unlawful-directive-targeting-educational-equity
https://www.aclu.org/cases/national-education-association-et-al-v-us-department-of-education-et-al
https://www.aclu-nh.org/press-releases/federal-court-grants-preliminary-injunction-blocking-nh-state-law-attacking-diversity-equity-and-inclusion/
https://www.aclu-ms.org/cases/mississippi-association-educators-et-al-v-board-trustees-state-institutions-higher-learning-et/
https://www.brookings.edu/about-us/
https://projects.propublica.org/nonprofits/organizations/263241764
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DEI is a way of life for the Brookings Institution, which believes that “high-quality research” 
is dependent on “a workplace that represents diversity of experience, thought, and personal 
background.” Brookings views the world through the lens of DEI adherence and maintains a tracker 
hyper-focused on dissecting the race and gender of appointees in President Trump’s administration. 
According to Brookings Visiting Fellow Kathryn Dunn Tenpas, “Both the gender imbalance and the 
lack of racial diversity are a function of President Trump’s anti-DEI programmes as is his willingness to 
eliminate them both at the private sector level and the public sector … His first term also stood out for 
the lack of women and the lack of racial diversity.” To Brookings, DEI is a proxy for achievement. 

It is no surprise, then, that Brookings Metro Senior Fellow Andre Perry describes President Trump’s 
anti-DEI executive orders as “robbing people of the resources that they deserve” and akin to 
“resource deprivation.” 

“And so for me, a lot of these legal implications of removing DEI, I see it as 
robbing people of the resources that they deserve. And so for me, I’m going 
to always show that resource deprivation has an impact, but I’m also going to 
show that we have seen significant growth over the, particularly over the last 
hundred years, that is a result of our cooperation, of our racial cooperation, of us 
understanding what discrimination does. As well as understanding what it means 
to restore the value that’s been extracted by racism.” 

- Brookings Metro Senior Fellow Andre Perry

Separately, Brookings scholar Michael Hansen skewered President Trump’s efforts to end DEI policies 
in schools, arguing that “the administration’s actions on diversity, equity, and inclusion do not overturn 
the wealth of empirical evidence supporting it” and blithely noting that “[s]ome benefits accrue to 
white students, too.” Hansen further concludes that opposing DEI policies is similar to being anti-
science, saying that “[j]ust like discouraging vaccines does not end the spread of infectious disease 
and calling climate change a hoax does not stop weather patterns, the administration’s actions 
to dismantle DEI programs do not change the value proposition behind having a diverse teacher 
workforce and inclusive schools.” 

The Vera Institute of Justice Believes That “The Legacy of Juneteenth Demands We 
Fight for DEI” 

The Vera Institute of Justice – an organization working to end mass incarceration – has received nearly 
$14 million from the Laura and John Arnold Foundation over the past five years.  

LAURA AND JOHN ARNOLD FOUNDATION 
GRANTS TO THE VERA INSTITUTE OF JUSTICE

2020 
2021 
2022 
2023 
2024 
Total 

$679,581 
$338,372 
$1,294,404 
$1,514,488 
$1,873,982 
$5,700,827 

Source: ProPublica

https://www.brookings.edu/dei-report-2025/
https://www.theguardian.com/us-news/2025/nov/21/trump-government-diversity
https://www.brookings.edu/articles/what-are-the-economic-and-legal-implications-of-president-trumps-dei-and-lgbtqia-executive-orders/
https://www.brookings.edu/articles/what-are-the-economic-and-legal-implications-of-president-trumps-dei-and-lgbtqia-executive-orders/
https://www.brookings.edu/articles/brown-center-scholars-reflect-on-education-after-1-year-of-the-trump-administration/
https://www.vera.org/who-we-are/about-us
https://projects.propublica.org/nonprofits/organizations/263241764


4
June 2026

The Vera Institute proudly champions diversity, equity, and inclusion “because the facts demand it,” 
and according to Vera’s former president and director Nicholas Turner, “[a]s Juneteenth reminds us, 
the fight for freedom is a forever endeavor.” As Turner argues, bias “remains firmly entrenched in 
American life,” which is why he believes that workplace DEI policies are a “lawful and important tool 
that employers can use to create and maintain nondiscriminatory workplaces.” 
 
Vera is such an advocate for DEI policies that the group even signed onto an amicus brief opposing 
President Trump’s executive order aimed at ending DEI, saying that the order “threatens the ability 
of organizations to combat discrimination in the workforce and ensure equal opportunity.” In Vera’s 
worldview, DEI policies – and not merit – are the only way organizations can combat discrimination. In 
their view, opposing DEI is “retrenchment and regress,” and Vera sees its role as ensuring “that efforts 
to turn diversity, equity, and inclusion into slurs don’t succeed.” 
 

 

UCLA and Yale Medical Schools Illegally Discriminated Against White and Asian Applicants 
in Order to Benefit Black and Hispanic Applicants  
 
The University of California Los Angeles has received nearly $8.7 million from the Laura and John 
Arnold Foundation over the past five years, while Yale University has received nearly $7.2 million. 

“Workplace DEI policies arose in response to documented discrimination 
against historically marginalized groups. These policies are a lawful 
and important tool that employers can use to create and maintain 
nondiscriminatory workplaces. Such efforts include evaluating pay equity, 
training employees to recognize when stereotypes and assumptions may 
be influencing their behavior, and casting a wide net for talent from many 
backgrounds. This is why Vera recently signed onto an amicus brief opposing 
President Trump’s “Ending Illegal Discrimination and Restoring Merit-Based 
Opportunity” executive order. This order targets DEI programs and threatens 
the ability of organizations to combat discrimination in the workforce and 
ensure equal opportunity. For all.” 

- Former President and Director of Vera Nicholas Turner

LAURA AND JOHN ARNOLD 
FOUNDATION GRANTS TO THE 

UNIVERSITY OF CALIFORNIA 
LOS ANGELES

2020 
2021 
2022 
2023 
2024 
Total 

$3,302,954 
$1,354,191 
$1,441,798 
$1,840,926 
$742,149 
$8,682,018 

Source: ProPublica

LAURA AND JOHN ARNOLD 
FOUNDATION GRANTS TO 

YALE UNIVERSITY

2020 
2021 
2022 
2023 
2024 
Total 

$976,482 
$390,334 
$2,005,474 
$1,564,309 
$2,241,097 
$7,177,696 

Source: ProPublica

https://www.vera.org/news/the-legacy-of-juneteenth-demands-we-fight-for-dei
https://www.vera.org/news/the-legacy-of-juneteenth-demands-we-fight-for-dei
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-opportunity/
https://www.vera.org/news/the-legacy-of-juneteenth-demands-we-fight-for-dei
https://projects.propublica.org/nonprofits/organizations/263241764
https://projects.propublica.org/nonprofits/organizations/263241764
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This year, both the UCLA and Yale Medical Schools were determined by the Justice Department’s 
Civil Rights Division to have illegally discriminated against applicants who were not black or Hispanic. 
According to the Department of Justice [DOJ], “[t]he Department uncovered evidence that UCLA’s 
leadership intentionally selected applicants based on their race. Documents reviewed by the Division 
reveal that UCLA adheres to the dubious contention that patients receive the best care when treated 
by a doctor of the same race, rather than by the most qualified.”  

Similarly, the DOJ’s investigation into Yale showed that “its leadership intentionally selected applicants 
based on their race. Yale’s documents reveal that they studied how to use racial proxies to circumvent 
the Supreme Court’s prohibition on using race to select students. Yale’s admissions data demonstrate 
that Black and Hispanic students have a much higher chance of admission to Yale than White or Asian 
students with the same test scores.”  

In both cases, the Justice Department concluded that on average, admitted black and Hispanic 
applicants “had consistently lower academic qualifications than their white and Asian counterparts.” 
Despite the Supreme Court ruling that race-based affirmative action programs in college admissions 
were not permissible, the DOJ found with both schools that their “internal policies, publicly 
distributed literature, and email correspondence of [their] leadership, consistently and emphatically 
demonstrate [the schools’] intent to use race in admissions decisions despite the Harvard ruling.” 

The Arnolds Have Funded a Rogues Gallery of Schools That Rejected the Trump 
Administration’s “Compact for Academic Excellence in Higher Education” 

The Laura and John Arnold Foundation has given more than $85 million to a group of schools that 
either outright rejected or otherwise declined to sign an agreement with the Trump administration to, 
among other things, reject DEI principles as it pertains to their students as well as their faculty and 
administrative hiring. 

LAURA AND JOHN ARNOLD 
FOUNDATION GRANTS TO SELECT 

SCHOOLS (2020-2024) 

Brown University 
Dartmouth College 
Massachusetts Institute of Technology 
University of Arizona 
University of Pennsylvania 
University of Southern California 
University of Texas at Austin 
University of Virginia 
Vanderbilt University 
Total 

$10,862,470 
$1,150,603 
$36,466,289 
$1,046,903 
$24,340,077 
$6,855,688 
$2,871,029 
$1,023,553 
$704,691 
$85,321,303 

Source: ProPublica

In October 2025, the Trump administration sent its “Compact for Academic Excellence” to a group 
of nine schools, including Brown University, Dartmouth College, the Massachusetts Institute of 
Technology, the University of Arizona, the University of Pennsylvania, the University of Southern 
California, the University of Texas at Austin, the University of Virginia, and Vanderbilt University. The 
Compact offered priority access to federal funding in exchange for abiding by certain enumerated 
principles, including the rejection of DEI policies through pledging to uphold equality in admissions, 

https://www.statnews.com/2026/05/15/trump-doj-targets-yale-ucla-medical-school-admissions/
https://www.justice.gov/opa/pr/justice-department-investigation-determines-uclas-medical-school-discriminated-based-race
https://www.justice.gov/opa/pr/justice-department-investigation-determines-yales-medical-school-discriminated-based-race
https://www.justice.gov/crt/media/1440601/dl
https://projects.propublica.org/nonprofits/organizations/263241764
https://www.washingtonpost.com/education/2025/10/03/trump-administration-college-funding-compact/
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nondiscrimination in faculty and administrative hiring, and treating students as individuals and not on 
the basis of their immutable characteristics.  

The rejections quickly followed, with seven of the nine universities outright rejecting the Compact and 
the University of Texas at Austin and Vanderbilt University more discreetly staying silent on the matter 
but in effect declining to sign.  

The Arnold’s Earmarked Giving Reflect Their Own Commitment to DEI Principles 

A look at the earmarked grants through the Laura and John Arnold Foundation shows that this 
commitment to DEI principles can be traced directly back to the Arnolds and the organization that 
they have established.  

For instance, a $69,746 grant to the University of Maryland Baltimore in 2024 was made “to support 
the Racial Democracy, Crime, and Justice Network’s annual research symposium, with the overall goal 
of bringing together researchers and practitioners to disseminate research.” The Racial Democracy, 
Crime, and Justice Network (RDCJN)’s primary objective is “to advance knowledge about the 
intersection of race, crime, and justice. This intersection has many expressions, including lynching, 
police brutality and profiling, the death penalty, inadequate legal protection and recourse, the loss 
of voting and other democratic rights, the crisis of mass imprisonment, exposure to violence and 
other forms of victimization, and structurally-based participation in crime.” Secondarily, the RDCJN 
seeks to “support the advancement of underrepresented scholars of color engaged in the academic 
study of crime and justice” because “[r]esearch evidence indicates that early career scholars from 
underrepresented groups encounter dilemmas, challenges and barriers that complicate their 
promotion in the academy.” 

Similarly, a $58,728 grant to the University of Maryland in 2022, a $486,425 grant to the University of 
Maryland in 2023, and a $83,848 grant to the University of Maryland Baltimore in 2024 were all made 
“to support early career scholars from diverse backgrounds and high-quality research on improving 
justice and fairness in community supervision.” The focus on “diverse backgrounds” falls in line with 
traditional DEI orthodoxy. 

Additionally, the Laura and John Arnold Foundation gave nearly $5.1 million to the Massachusetts 
Institute of Technology (MIT) in 2024 to support the Abdul Latif Jameel Poverty Action Lab (J-PAL), 
including a $3.5 million grant “to support J-PAL North America, including by funding landmark 

DATE OF REJECTION OF THE “COMPACT 
FOR ACADEMIC EXCELLENCE” 

Brown University 
Dartmouth College 
Massachusetts Institute of Technology 
University of Arizona 
University of Pennsylvania 
University of Southern California 
University of Texas at Austin 
University of Virginia 
Vanderbilt University 

10/15/25 
10/18/25 
10/10/25 
10/21/25 
10/16/25 
10/16/25 
- 
10/17/25 
- 

Source: ProPublica
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https://projects.propublica.org/nonprofits/organizations/263241764/202513219349102841/full
https://ccjs.umd.edu/research/mission-statement-0
https://projects.propublica.org/nonprofits/organizations/263241764/202333199349104643/full
https://projects.propublica.org/nonprofits/organizations/263241764/202443209349107604/full
https://projects.propublica.org/nonprofits/organizations/263241764/202513219349102841/full
https://projects.propublica.org/nonprofits/organizations/263241764/202513219349102841/full
https://www.washingtonpost.com/education/2025/10/03/trump-administration-college-funding-compact/
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randomized evaluations, expanding the capacity and diversity of researchers who work on randomized 
evaluations, translating findings into actionable insights that inform policy at scale, and 
institutionalizing the use of evidence as a driving force behind U.S. policymaking [emphasis added].” 
J-PAL was founded at MIT in 2013 and “generate[s] and disseminate[s] rigorous evidence about which 
anti-poverty social policies work and why.” According to a writeup in MIT News, J-PAL North America 
is “[l]aying the foundation to diversify the economics field and center racial equity in economics 
research” and is “developing a strategic vision — informed by a new racial equity advisory committee
— to advance inclusion, prioritize racial equity in research, and promote equitable and inclusive 
research practices in its network.”

The Arnolds and Their Grantees Are Beholden to DEI Orthodoxy 

It should be uncontroversial to strive to treat people as individuals instead of on the basis of their 
immutable characteristics, and President Trump has been committed to restoring merit-based 
opportunity and ending illegal discrimination. The irony of the orthodoxy of diversity, equity, and 
inclusion, however, is that DEI’s most vocal advocates are the quickest to categorize and treat people 
disparately based on their identity. Through Arnold Ventures and the grants given by the Laura and 
John Arnold Foundation, the Arnolds have proven to be adherents to the DEI worldview and are 
actively working against one of President Trump’s highest priorities.   

https://www.povertyactionlab.org/j-pal-north-america-about
https://news.mit.edu/2023/laying-foundation-diversify-economics-field-and-center-racial-equity-economics-research-0511



